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Queer Equality
An Academic Poster
Mark Butcher, Tania Cosby, Christina Gordon, Sebastian Lenz, Reagan Herndon Darrell White,
,

Theme/Thesis
Laws have allowed it, laws must fix it. To remedy the current climate of LGBT+ and gender identity, laws must be in place in order to reduce legal discrimination.

History
There are nearly 9 million people
identifying as LGBT+ here in America, Many of
whom have been denied basic rights and
equality in their lifetime. LGBT+/Gender
Identity Rights and Equality has been a heated
issue for centuries, and one major factor behind
that has been the laws and conventions of
society. Since around 1636, same-sex
relationships have been considered violations of
sodomy laws, leading to the arrest and
execution of many homosexual people over the
years. States have maintained individual laws
allowing LGBT+ discrimination, some still to this
day. In 1952, the Government even “purged” all
queer employees from their positions as a
matter of “National Security.”
Despite all of this, progress was being made. In
1981, queer culture was becoming widely
accepted and normalized. But then, everything
changed when the AIDS crisis occurred. The
incorrect stereotype that only gay men could
spread the disease led to a reversal of progress
and a rejuvenation of homophobia around the
country. AIDS was even called GRID at first (GayRelated Immune Deficiency), a direct reference
to the homophobic stereotype. All this shows
how reform is possible, but bias and the laws
that encourage it have been a large roadblock in
making that reform.

References

Problems
People in the LGBT community are
subject to discrimination in micro- and macroaggressions. In 2016 General Electric Co. came
under fire after they were charged with
discrimination claims. Mickens, a transgender
man, claimed that GE allowed sexual
harassment in the workplace. This took the form
of bullying and not allowing the use of his
choice of bathroom. In addition to this, he faced
racial discrimination. GE claimed that Mickens
was let go because of absences, but that is still
being argued. The elements of this case are
quintessential in understanding the issues that
plague the community. First with sexual
preference and second with gender identity.
This cases is not alone and even further from
new.
Due to the problems faced, the entire queer
community is subject to more health issues than
the straight or cis population. For example, the
youth are more likely to be homeless and 2-3
times more likely to commit suicide. For men,
they are more likely to contract STDs. For
women, they are less likely to get preventative
cancer care. For trans and non-gender
conforming, they have the highest rates of
health infection, poor mental health, and
victimization. For the elderly, they lack cultural
competency for their age range which produces
isolation.

Solutions
The stated problems need solutions. The
first way to guarantee rights is through law. The
most relevant and least controversial is giving a
reason for firing someone. Many states are not
legally required to give a reason for
termination. This makes an easy path for legal
discrimination. Therefore, on a national level a
bill should be passed to prevent wrongful
termination. If this were to be the case people
could easily challenge their ex-employers at the
local level through a Better Business Bureau all
the way up to a national court.
To continue this further, the boundaries of trans
rights needs to be pushed. Through laws, the
bathroom bill needs to be upheld and followed
through. This allows people to use the bathroom
of their choice. Or establishments create a
gender neutral bathroom. Either way, the right
has to be protected along with a clause that
addresses discrimination.
The second is through social movements to push
cultural competency. This is imperative to pass
laws. As a result, the fears and purging
processes will slowly dissipate. The legal
discrimination will be faced. Health and care of
the community will improve. All that is needed
is people to stand for change.
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